
Perhaps the best advice I ever re-

ceived was “No one cares how 

much you know until they know 

how much you care.”   

This tip was shared in a leadership 

conference i.e., Show people you 

care and people will be more apt to 

follow you.  The truth of the mat-

ter is it is great advice for getting 

along in life (unless your dream is 

to be a hermit).   

In particular, it is excellent advice if 

you hope to thrive at Electric Sup-

ply and if you are committed to 

making our business the best compa-

ny in the world to our people, our cus-

tomers and our suppliers.  The good 

news is that showing how much 

you care is the accumulation of 

numerous simple, almost effortless 

repetitive acts.    

Such as, when seeing team mates 

each day, we should greet them 

with a smile and “Good morning”.  

This simple but powerful courtesy 

is a great daily start.   

When encountering a team mate 

you have not met, do you stop and 

introduce yourself?  Saying 

“Welcome to Electric Supply” and 

“Nice to meet you” will help a new 

team mate feel more at home and 

it also makes your first impression 

a positive one.  If by chance the 

person you meet turns out to be a 

customer or a supplier, your ges-

ture will speak volumes regarding 

someone else has a legitimate 

“need to know.”   

If a team mate receives a promo-

tion you hoped to receive, can you 

swallow your pride and congratu-

late him or her?    

While these and the many other 

little things that each of us can do 

might seem inconsequential, it is 

the accumulation of hundreds of 

little positive and repetitive ges-

tures that strengthens our culture 

which is the foundation for a 

more sustainable future.  If we 

take these positive, small steps, 

another outcome for most of us 

will be feeling better about our-

selves which strengthens our out-

look, discipline and well-being. 

Please allow me to share an exam-

ple:  When I went on active duty 

in in the US Navy in 1969, I was 

undisciplined, homesick, misera-

ble, and hoping my two-year stint 

would fly by.  My shipmates and I 

were living in cramped quarters; 

enlisted bunks stacked three high 

with zero privacy.  Clarification: 

Life was actually pretty damn 

good but I was too immature to 

appreciate it.  By luck, I stumbled 

upon an idea that might make my 

days pass quicker. I decided to try 

to go out of my way to be extra 

friendly to every sailor I encoun-

tered on the ship.  This was diffi-
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the quality of our workplace.   

All of us experience major negative 

life changing events on the level of 

significant illnesses, loss of a loved 

one, or dire financial challenges.  

Do you show empathy to team 

mates who are going through a 

devastating challenge?    Something 

as simple as a sincere “I’m sorry” 

can go surprisingly far in lifting 

one’s spirits.   

When a team mate is facing a signif-

icant challenge, being available to 

listen can move someone towards a 

better emotional place.  

If a team mate expresses a need to 

talk or vent about an issue, even a 

small issue, are you going to be 

there to listen?  Personally, there are 

times that my challenges initially 

seem huge but if I talk through the 

issue with a confidant, solutions 

appear or, at the very least, my chal-

lenge seems smaller.  All it takes is a 

respectful listener. 

Speaking of respect, does your be-

havior reflect being respectful to all 

team mates?  While quirky habits of 

others can easily get under our skin, 

being aware that all of us have our 

own annoying moments should 

serve to keep us grounded and 

more accepting of others. 

Being respectful includes not gossip-

ing.  Even if the gossip is factual, 

only repeat it if you are certain 
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unassumingly become a leader as 

a result of my behavior.  I am 

convinced that being nice built 

friendships, improved my out-

look and helped me mature. 

Have I been able to consistently 

maintain a friendly attitude? No, 

but it is something I should strive 

to do every day. For all of you 

who have helped me be a nicer 

person, thank you! 

As my shipmates and I were in it 

together, so are we as Electric 

Supply team mates because we 

must try to succeed in a rapidly-

changing, challenging and com-

petitive world.  Whether you 

hope to retire next year or in 40 

years, as owners, we must work 

cult as I was shy (decades before 

coconut bras), but I gave it a try. 

Before long, I adapted to ship-

life, built a large circle of friends 

and actually briefly considered 

applying for Officers Candidate 

School.  March of 1971 arrived 

sooner than expected and I was 

discharged from the ship.  In my 

separation papers, I was sur-

prised to read that my division 

officer commented that I dis-

played “unassuming leadership.”  

Not being senior in rank and 

being far from the most skilled at 

working on our radar systems, 

this compliment shocked and 

confused me.  When I asked, I 

was told that I had earned the 

respect of the sailors and had 

together to see that our ESOP 

will be a valuable asset.  Cer-

tainly, building value and main-

taining sustainability requires 

much more than showing other 

team mates that you care.  How-

ever, showing that you care by 

proactively being nice is simple, 

easy and most importantly, it’s 

the right thing for us to do. 

You’re the best!  

PS: The Beatles had it right – 

“And in the end, the love you 

take is equal to the love you 

make”  

 

 Birthdays 

Bill Ward 06/01 

Celia Cain 06/02 

Anthony Peters 06/03 

Phil Purlee 06/05 

Dea Valdes 06/09 

Arthur Barrios 06/13 

Jack Carroll 06/04 

Mark Rowe 06/18 

Edwin Hylton 06/19 

JC Clifton 06/19 

Shaker Brock 06/20 

John Bryant 06/20 

CJ Broadhurst 06/21 

Erick Perez 06/22 

Frank Burgess 06/23 

Nichole Gumiela 06/28 

Ron Lemon 34 years 

Shariette Jones 19  year 

Mark Rowe 15 years 

Erni Stinson 14 years 

Juanita Cortes 12 years 

Alex Clark   8 years 

Robert Cothran   8 years 

Wilton Rodriguez   5 years 

Kim Bausch   3 years 

Michael Garcia   2 years 

Luis Galvez   2 years 

Tim Vanvoorhis   2 years 

Radley Roberts   1 year 

Service 
Anniversaries 

Back To School Drive 
It’s not too early to start thinking about how you can contribute to our Back To School Drive! This year, we are 

focusing more on supplies and NOT collecting backpacks. Here’s what we need: 

Student: 

 Pencils (large amount needed) 

 Eraser packs 

 Spirals (wide ruled one subject) 

 Composition books 

 Wide ruled paper 

 Markers 

 Expo markers 

 Colored pencils 

Teacher 

 Copy paper 

 Tissues 

 Paper towels 

 Clorox wipes 

 Hand sanitizer 

 Expo markers 

 Post it notes 

 Any gently used 

dollar store toys or happy meal toys for 

treasure box 



EMPLOYEE ASSISTANCE 

PROGRAM (EAP) 

BENSINGER DUPONT 

PHONE (866) 757-3271 
 

CONSUMER CREDIT COUNSELING 

SERVICE 

HILLSBOROUGH (813) 289-8923 

OTHERS (800) 388-2227 
 

ETHICSLINE 

TO REPORT SUSPECTED ETHICAL  

ABUSES & FRAUD 

PHONE (800) 500-0333 

FAX (800) 500-0993 
 

FLORIDA BLUE MEDICAL 

MEMBER SERVICES  

(800) 583-9072 

WWW.BCBSFL.COM 
 

INSURANCE QUESTIONS 

BOUCHARD INSURANCE 

JEAN KELLY 727-373-2916 

SHELLIE DUPUIS 727-373-2907 

Important Phone Numbers  
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If you have questions 
regarding your Elec-
tric Supply benefits, 
our experts have the 
right answers.  

Ann Lockwich - Insurance: 

health, dental, vision, disability 

and other supplemental insur-

ances 

Gary Straub - 401K 

Harry Irwin - ESOP 

Mission: At Electric 
Supply, we exist to be 
the distributor of choice 
to our targeted custom-
ers by delivering a 
unique and innovative 
customer experience 
that is as near to perfect 
as humanly possible 
while remaining both 
competitive and a sus-
tainable organization. 

Vision: Electric Sup-
ply’s vision is to be the 
best company in the 
world, to our people, our 
customers and our sup-
pliers. 

Values:  

 Safety   

 Honesty 

 Respect    

 Success 

 Humility   

 Confidence 

 Sustainability   

 Community 

 Trust   

 Responsibility 

 Enthusiasm   

 Empowerment 

 Environment   

 Diversity 

 Flexibility and  

 Discipline 

 Happiness and 

Friendships 

 

Congratulations, Grads! 

 
 

 

Aaron 

Clark 

(Alex 

Clark’s 

son) re-

cently 

graduated 

from Mid-

dleton 

High 

School! 

Alex Clark 

Jr. (son of 

Alex 

Clark) 

graduated 

from St. 

Petersburg 

College 

with his 

AA in 

Arts 

(Criminol

ogy)! 

Jacqui 

Greene 

recently 

graduated 

from Stayer 

University 

with honors! 

She received 

her BA in 

Business 

Administra-

tion. 

Mikey Long 

(son of Kyle 

Long) gradu-

ated from 

Steinbrenner 

High School! 

He will be 

starting 

HCC in the 

fall and 

wants to be 

an NFL 

Coach.  
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Symbols of June 

Birthstone: Pearl 

Flower: Rose 

Zodiac: Gemini and Cancer 

 

Holidays 

Flag Day—6/14 

Father’s Day—6/17 

Juneteenth—6/19 

Go Skateboarding Day—6/21 

Paul Bunyan Day—6/28 

National Rose Month 

National Dairy Month 

African-American Music 

Month 

National Ice Tea Month 

National Candy Month 

 

June Fun Facts 

 June 21st is the first day of 

summer  

 The famous English ten-

nis tournament Wimble-

don is played during the 

month of June.  

 The longest day of the 

year occurs on either June 

21st or 22nd. 

 

www.ducksters.com 

ESOP Update 

“I’m not retiring, why does 

ESOP matter?” 

Ok, it’s true that technically 

speaking your company’s ESOP 

is a retirement benefit, but you 

are probably enjoying advantages 

from ESOP ownership today. 

Decades before you see any fi-

nancial distribution from the 

plan, you can gain these benefits 

from being part of an ESOP. 

Stable company ownership is 

good for all employees. Often 

an ESOP is part of a long-term 

solution for ownership succes-

sion. Planning for future owner-

ship is good for the selling share-

holder and it is good for current 

employees too. Sale to an outside 

buyer or a competitor almost 

always changes the character and 

composition of a company going 

forward. It can bring painful 

changes in direction and elimi-

nate jobs. Conversely, when a 

selling owner transfers owner-

ship to an ESOP, it enables the 

company to continue to move 

forward with its plans for the 

future without missing a beat. 

Someone else pays for some of 

your long-term savings. Are you 

doing well saving for the future 

on your own? If you are like 

most people, you are not saving 

much. The good thing about an 

ESOP is your employer is help-

ing you out with your savings. 

The ESOP is an additional 

wealth-building opportunity that 

your average employee in the US 

does not enjoy. Nearly half of all 

employers do not provide any 

company-paid retirement and 

52% of Americans have no per-

sonal savings for retirement. 

Eventually those who are not 

saving will need to catch up – 

and that’s going to limit their life 

choices in the future. Your 

ESOP can provide added free-

dom and flexibility that many 

other people do not have. 

Work with people who have a 

vested interest in your success. 

Your co-workers have one more 

reason to care: they have a stake 

in growing value in the ESOP. 

Engaged employees in an ESOP 

do the things right for the busi-

ness, go the extra mile for cus-

tomers, and help their co-

workers. If they fully understand 

how the company builds value, 

your co-workers will want you to 

succeed. This ownership mentali-

ty can create a positive difference 

in the work environment – 

which is an advantage that you 

can feel today and in the years to 

come. 

Profound Reflections 
with Shaker Brock 

“Why join the Navy if you can become a pirate?” 

-Steve Jobs 

Strike out on your own. Try new things. Take some 
risks. This is exactly what Steve Jobs and Apple did to 
become so successful. They broke the mold when they 
came out with the IMac, IPod, IPhone, and IPad. 
Instead of following others they did their own thing 
and it obviously paid big dividends for them. Their 
competitors have been playing catchup for years.  

Quality Quote 

Just Married! 

Congratula-

tions to 

Christian 

and Trina 

Williers, they 

were married 

on April 

27th! The 

wedding took 

place on the 

water in St. 

Petersburg 

with close 

friends and 

family in 

attendance.  

“When you are kind to others, it not only changes 

you, it changes the world.” 

- Harold Kushner 
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2018 Disaster Preparedness Sales Tax Holiday 

The 2018 Disaster Preparedness Sales Tax Holiday begins Friday, June 1st, 2018 and extends through Thursday, 
June 7th, 2018. During this sales tax holiday period, qualifying items related to disaster preparedness are exempt 
from sales tax. 

 

$10 or less 

 Reusable ice packs 
 

$20 or less 

 Any portable self-powered light source: 

 Flashlights 

 Lanterns 

 Candles 
 

$30 or less 

 Batteries, including rechargeable batteries, listed sizes only (excluding automobile and boat batteries): 

 AA and AAA-cell 

 C-cell 

 D-cell 

 6-volt 

 9-volt 

 Coolers and ice chests (food storage, nonelectrical) 
 

$50 or less 

 Tarps 

 Visqueen, plastic sheeting, plastic drop cloths, and other flexible waterproof sheeting 

 Ground anchor systems 

 Tie-down kits 

 Bungee cords 

 Ratchet straps 

 Radios (powered by battery, solar or hand crank) 

 Two-way 

 Weather band 
 

$750 or less 

 Portable generators used to provide light or communications, or to preserve food in the event of a power 
outage 

 

Always exempt 

 Bottled water (unflavored, uncarbonated) 

 Canned food, including meats, vegetables, fruits, peanut butter, and other nonperishable items 

 First aid kits 

 Prescription and non-prescription medications (all Rx and most over the counters are exempt) 

 Baby food and formulas 
 

For more information, please visit floridarevenue.com/disasterprep 

Another Facility 
Upgrade  

The floor in Warehouse D was 

repaired and sealed over Memo-

rial Day weekend.  This will 

help reduce the formation of 

cement dust. At this point, 

100% of our warehouse floors 

have a beautiful, professionally 

sealed finish! 

Reduce the 
threat of Mosqui-
to-born Illnesses 
Everyone can protect them-

selves and their families from 

the threat of Zika and other 

mosquito-borne illnesses, such 

as Dengue Fever and West Nile. 

Follow simple preventative 

measures: 

 Use EPA-registered insect 

repellant with DEET and 

wear long-sleeve shirts and 

long pants 

 Do not leave doors or 

windows propped open 

 Once a week, scrub or 

empty planters, birdbaths, 

vases and flowerpot sau-

cers; mosquitos lay their 

eggs in standing water 

 Use EPA-approved indoor 

and outdoor flying insect 

spray or foggers 
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A monthly publication for the employees and customers of: 

Electric Supply, Inc. 

4407 N. Manhattan Ave. 

Tampa, FL  33614 

Phone 813-872-1894  

Fax 813-874-1680 

George Adams, Jr., President & CEO 

Although all facts are accurate, no warranty is expressed or implied with regard to accuracy.  Opinions are those of 

the publisher. 

Comments and suggestions are welcome. To be placed on our mailing list, just let any of our salespeople know.  

Copies are also available at our 4407 lobby and on our sales counter. 

 

Printed on recycled paper.  

Visit us on-line 

 

In addition to the monthly Supply Line newsletter, you can check 

on important upcoming events anytime on-line. 

Visit us at www.electricsupplyinc.com 

 

To sign up for our eSupplyLine, please e-mail us at  

esupplyline@electricsupplyinc.com. 

 

We welcome your comments and suggestions. Send your 

suggestions to esi@electricsupplyinc.com. 

 

Thank you! 


